JOB DEVELOPER SUPPLEMENT







Work, Inc.

Aptitude Assessment











The following work traits and skills are necessary for success at placing others in jobs.  Please comment on your experience, comfort level, and ability in these areas. 

1. Though the position is hourly and not commission based, job development requires some of the skills found in professional sales.  To succeed as a job developer, you must be able to:
a. Work independently out in the community to develop placements with employers.  
b. Sell yourself and your ideas/suggestions with confidence to clients, employers, and others. 
c. Develop and maintain effective working relationships with clients, employers, and counselors.     
d. Create your own work schedule by scheduling appointments with clients and are paid only when you are able to bill time and document productive work.  
e. Track and report your field job development activity levels and outcomes.
f. Independently motivate yourself to work at a consistently high work pace in order to generate a lot of job leads, make a lot of contacts with employers, submit many applications, and get interviews. 
g. Get results (placements). 
How well would you function in this setting?     
2. Ability to comfortably interact with employers and professionals in the business community, develop positive working relationships to place applicants:       
3. Your critical thinking and analytical skills to troubleshoot and resolve challenging barriers to successful employment for people with disabilities:       
4. Analytical ability to assess new, unfamiliar situations and environments, and develop plans of action to achieve desired outcomes:      
5. Tolerance for stress:       
6. Maintaining accurate and complete documentation/reports:       
7. Ability to develop one-on-one rapport and be a mentor/counselor for people with severe physical, mental, and/or emotional disabilities:       
8. Ability to train a worker on the job to help him/her meet performance expectations:       
9. Ability to remain positive while working with clients with depression and/or anxiety:      
10. Please describe your general level of happiness:      
11. Do you see yourself having any concerns or reservations about employers not wanting to hire a client because they are aware that you are helping them to get a job and become trained once placed?  Why or why not?       
12. Creating professional resumes in appearance and substance:       
13. Ability to schedule own appointments, and create own work plan each day that will achieve desired outcomes:      
14. How effective are you at juggling schedules in order to resolve schedule conflicts?       
15. To prevent and hold accountable applicants with the intent of using the Job Developer position to conduct their own job search when hired, hired job developers will be required to sign a code of ethics statement agreeing and promising to not do so at the penalty of significant consequences, including financial. Would you be willing to sign such a statement?
 FORMCHECKBOX 
 No
 FORMCHECKBOX 
 Unsure
 FORMCHECKBOX 
 Yes    

Signature:      






Date:      



IMPORTANT: Please include your resume w/ this application. Thank you for your interest. 
Note: If you are applying for a Job Developer II or supervisor position, the next section also needs to be completed. Thank you 

JOB DEVELOPER II/SUPERVISOR SUPPLEMENT




Work, Inc.

Important: This section also needs to be completed if you are applying for a Job Developer II or supervisor position. Thank you 

1. What is your preferred level of supervision?  Or how do you like to be supervised?     
2. What work environment is optimal for your satisfaction and performance?     
3. What responsibilities do you dislike the most?      
4. Give me a list of “likes" and “dislikes”, both personal and professional.      
5. How are you unique?     
6. In considering a new position what do you look for? What are the five most important features for you in a job?      
7. What was the best job you ever had, and why?     
8. If you had no economic or practical considerations and you could have any job or jobs you wanted, what would they be and why?      
9. What do you think are the most important characteristics of the manager of the future?      
10. Do you work better or worse when under pressure? Why?      
11. What qualities or characteristics do you believe limit or could limit you from reaching your desired career potential?     
12. Name three things you like and dislike about your current position. What would you change about your current job?      
13. Tell me about a significant failure/setback you’ve experienced, how you dealt with it, and the outcomes.      
14. What gives you satisfaction in your work?      
15. A quality or trait you possess that should be noted:       
Signature:      






Date:      



4
2

